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:~The additional increase in the honorarium @ 10% w.e.f. 01.04.2021 has been unifermly allowed to
all contractual employees as a onetime measure and the annual increase under Order dated -
15.05.2015 is admissible on completion of one year service every year. Hence, the employees who
completes one year period of service between 01.04.2021 to 31.03.2022 shall also be entitled to 5%
increase in addltlon to 10% increase allowed w.e.f. 01.04.2021 as a onetime measure and in the
subsequent years they will be entitled to 5 % annual increase as per prowsmns of order dated

15.05.2015.
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